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Data
This data brief analyzes data from UCLA LPPI’s Latino Data Hub (LDH), a reliable source of information 
about important issues Latinos face. The LDH draws from the 2022 5-Year American Community Survey 
(ACS) to provide information about critical issues important to Latino well-being. This resource is easy 
to use and o�ers customizable data visualizations, highlighting population disparities based on race, 
ethnicity, citizenship, and gender, among other factors. Visit latinodatahub.org for more information. 
Additionally, this data brief includes LPPI’s analysis of women’s self-employment rates by race and 
ethnicity over time using 2010–2022 �ve-year American Community Survey (ACS) public use microdata 
from IPUMS USA. The analysis mainly focuses on self-employment, which refers to individuals who work 
for and own their own business, professional practice, or farm, regardless of business incorporation 
status. In this brief, self-employed individuals and entrepreneurs are used interchangeably.
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https://latinodatahub.org/#/


Twelve Facts about Self-Employed Women in California 7

Self-employed Latinas are the most likely to be 
noncitizens. About 36% of self-employed Latinas were

noncitizens, 14 percentage points higher than the following group, AAPI 
women (Figure 5). In contrast, white and Black women were most likely 
to be born in the United States (87% and 88%, respectively), while 
self-employed AAPI women were most likely to be naturalized (55%).

Entrepreneurship can provide noncitizens with an alternative to wage and 
salary work, o�ering a pathway to income without the work authorization 
restrictions tied to immigration status.12

Additionally, noncitizens can acquire an Individual Tax ID Number allowing 
them to incorporate their businesses, making self-employment a viable 
option for earning income. However, there are many resources that 
noncitizens cannot access, including federal grants and loans, certain 
legal protections, and social security.13 

5.

Among self-employed women in California, Latinas 
have the lowest levels of educational a�ainment.

Fi�y-six percent of self-employed Latinas in California had a high school 
diploma or less, more than double the share of the next racial and ethnic 
group, AAPI women (25%; see Figure 6). About 19% of self-employed Black 
women and 14% of self-employed white women had a high school diploma 
or less. Conversely, about 54% of white women and 52% of AAPI women 
who are self-employed had a bachelor’s degree or higher. 

Education equips individuals with access to resources and business 
opportunities by providing individuals with knowledge, skills, and a network 
for growth.14 Obtaining a bachelor’s degree or higher allows individuals 
to pursue self-employment in professional and specialized �elds such 
as healthcare and legal services which are o�en higher paying than jobs 
in the service industry.15

6.

Note: Universe includes self-employed women ages 18–65. Some percentages do not sum to 
100% due to sample size limitations.
Source: LPPI analysis of ACS data from the Latino Data Hub.

Figure 5. Self-Employed Women in California by Race, Ethnicity,
and Nativity, 2022

Note: Universe includes self-employed women ages 25–65. Educational attainment data is for 
women ages 25–65 as the ACS does not provide data for individuals under 25. Some 
percentages do not sum to 100% due to sample size limitations.
Source: LPPI analysis of ACS data from the Latino Data Hub.

Figure 6. Educational A�ainment of Self-Employed Women in
California by Race and Ethnicity, 2022

12 TheDreamUS, “Entrepreneurship,” accessed February 2025, available online.
13 Valerie Lacarte, “Explainer: Immigrants and the Use of Public Bene�ts in the United States,” 
Migration Policy Institute, October 2024, available online.

14 Peter B. Robinson and Edwin A. Sexton, “The E�ect of Education and Experience on 
Self-Employment Success,” Journal of Business Venturing 9(2): 141–156 (1994), available online.
15 US Bureau of Labor Statistics, “Education Pays, 2023,” April 2024, available online.

https://latinodatahub.org/#/
https://www.thedream.us/current-scholars/career-success/entrepreneurship/
https://www.migrationpolicy.org/content/immigrants-public-benefits-us#:~:text=Explainer:%20Immigrants%20and%20the%20Use%20of%20Public%20Benefits%20in%20the%20United%20States,-By%20Valerie%20Lacarte&text=Other%20than%20refugees%2C%20noncitizens%20living,based%20on%20their%20immigration%20status.
https://latinodatahub.org/#/
https://www.researchgate.net/publication/222889233_The_effect_of_education_and_experience_on_self-employment_success
https://www.bls.gov/careeroutlook/2024/data-on-display/education-pays.htm
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Self-employed Latinas and Black women are more 
likely to work in service occupations, while White and

AAPI women are more likely to work in professional roles. 
Self-employed women were more likely to work in service-based roles and 
professional occupations (Figure 7). However, the distribution varies by 
race and ethnicity. Latina and Black women were more concentrated in 
service �elds (56% and 42%, respectively), whereas higher shares of 
white and AAPI women were represented in professional roles. 

Many jobs within these occupations allow for greater �exibility and 
independence. For example, individuals in service occupations may o�er 
freelance personal care services, including estheticians, makeup artists, 
and massage therapists, or home maintenance services such as house 
cleaning and landscaping. Similarly, individuals working in professional 
occupations such as business may o�er independent contracting in services 
such as �nancial advising or accounting. Freelancing and independent 
contracting o�er self-employed individuals a greater degree of autonomy, 
allowing them to choose their clients and set their rates.16 However, 
specialized jobs requiring a professional degree, such as lawyers and 
architects, are o�en higher paying than jobs in service.17

7.

Note: Universe includes self-employed women ages 18–65. Some percentages do not sum to 
100% due to sample size limitations. A value of 0 indicates a small sample size rather than the 
complete absence of women in this category.
Source: LPPI analysis of ACS data from the Latino Data Hub.

Figure 7. Self-Employed Women in California by Race, Ethnicity,
and Occupation, 2022

16 Swarnima Sen, “Freelancer vs Independent Contractor: A Guide for Employers,” Asanify, May 3, 
2024, available online.
17 US Census Bureau, “Education pays, 2023.”  

18 US Bureau of Labor Statistics, “Industries at a Glance: Other Services (Except Public Administration),” 
February 19, 2025, available online.

While a self-employed individual may be categorized under a speci�c occupation, 
this does not necessarily de�ne the nature of their business. For example, a 
self-employed woman categorized as a “consultant” could be running a marketing 
agency, providing �nancial advisory services, or o�ering educational workshops.

Self-employed women of all racial and ethnic backgrounds 
are most likely to work in service industries of various

kinds. Self-employed Black and AAPI women were most likely to work in 
the educational services and healthcare and social assistance industries 
(27% and 23%, respectively; Figure 8), while self-employed White women 
were most likely to work in professional, scienti�c, management, 
administrative, and waste management industries (27%). 
Self-employed Latinas were most likely to work in “Other Services,” which 
includes establishments in services such as repair and maintenance, 
personal care, laundry, advocacy, pet care, and photo�nishing (32%).18 
Overall, self-employed women were least likely to work in industries 
such as construction and information. 

8.

Figure 7. Self-Employed Women in California by Race, Ethnicity,
and Occupation, 2022

Note: Universe includes self-employed women ages 18–65. Some percentages do not sum to 
100% due to sample size limitations. A value of 0 indicates a small sample size rather than the 
complete absence of women in this category.
Source: LPPI analysis of ACS data from the Latino Data Hub.

Figure 8. Self-Employed Women in California by Race, Ethnicity,
and Industry, 2022

https://latinodatahub.org/#/
https://asanify.com/blog/human-resources/freelancer-vs-independent-contractor/
https://latinodatahub.org/#/
https://www.bls.gov/iag/tgs/iag81.htm#:~:text=Establishments%20in%20this%20sector%20are,a%20national%20survey%20of%20households.
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Self-employed Latinas are signi�cantly more likely to 
live in poverty or low-income conditions than their

peers of other racial and ethnic groups. Self-employed Latinas and 
Black women were twice as likely to live in poverty (13% and 12%, 
respectively) than White and AAPI women (6% for both). However, 
self-employed Latinas were more likely to live in low-income conditions 
(23%) than other self-employed women. In sum, 36% of Latinas live in 
poverty or low-income conditions, almost 10 percentage points higher 
than the following group.

9.

Self-employed Black women are most likely to live in 
households with an income less than $50,000. More

than one in three of self-employed Black women lived in households with 
an income of less than $50,000, followed by 30% of self-employed 
Latinas (Figure 10). While 60% of self-employed Latinas and 58% of 
self-employed Black women lived in households with an income of less 
than $100,000, self-employed white and AAPI women were more likely to 
reside in higher-income households. Approximately a third of each group 
resides in a household with an income above $200,000. Living in 
high-income households provides greater access to capital and also 
underscores the varied socioeconomic experiences of self-employed 
women of di�erent racial and ethnic groups. 

10.

Note: Universe includes self-employed women ages 18–65. Poverty refers to the percentage of 
people (or families) who are in poverty. The Census Bureau’s poverty threshold varies depending 
on the number of adults and children in a family. Refer to the website for more information. 
Low income refers to a family income that falls under 200% but meets or exceeds the federal 
poverty threshold.
Source: LPPI analysis of ACS data from the Latino Data Hub.

Note: Universe includes self-employed women ages 18-65. The median household income in 
California for 2022 was $91,905. Data USA, “California,” 2025, available online. Some percentages 
do not sum to 100% due to sample size limitations.
Source: LPPI analysis of ACS data from the Latino Data Hub.

Figure 9. Percentage of Self-Employed Women in California Living
in Poverty or Low-Income by Race and Ethnicity, 2022

Figure 10. Household Income Distribution for Self-Employed
Women in California by Race and Ethnicity, 2022

https://www.census.gov/data/tables/time-series/demo/income-poverty/historical-poverty-thresholds.html
https://latinodatahub.org/#/
https://latinodatahub.org/#/
https://datausa.io/profile/geo/california
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Self-employed Latinas and Black women have lower 
homeownership rates than white and AAPI women.

About 65% of self-employed white women and 70% of self-employed 
AAPI women were homeowners, compared to 45% of self-employed 
Latinas (Figure 11). Self-employed Black women were the least likely to 
be homeowners (38%) compared to other racial and ethnic groups. 
This gap in homeownership may suggest that self-employed Latinas 
and Black women have less access to capital and fewer assets to 
leverage for business investment.

11.

Self-employed Latinas and Black women are more 
likely to rely on Medicaid for health insurance, and

Sself-employed Latinas are most likely to be uninsured 
compared to their peers. About 32% of self-employed Latinas and 
31% of self-employed Black women relied on Medicaid for health 
insurance, roughly two times the rate for self-employed White and 
AAPI women (see Figure 12). Self-employed Black, white, and AAPI 
women were more likely to have employer or union health insurance 
than other forms of coverage. Self-employed individuals can access 
employer-based health insurance through a family member’s plan, a 
group plan such as a social organization, or from a secondary job.19 In 
contrast, Latina women were the least likely among all racial and 
ethnic groups to have employer/union health insurance or privately 
purchased health insurance. Instead, 22% of self-employed Latinas 
were uninsured, the highest rate across all groups. Self-employed 
Latinas and Black women were more reliant on public programs, and 
many Latinas were uninsured, increasing their �nancial vulnerability 
and re�ecting a broader gap in access to social resources. 

12.

Notes: Universe includes self-employed women ages 18–65. 
Source: LPPI analysis of ACS data from the Latino Data Hub.

Figure 11. Homeownership Rates of Self-Employed Women in
California by Race and Ethnicity, 2022

Note: Universe includes self-employed women ages 18–65. Some percentages do not sum to 
100% due to sample size limitations. 
Source: LPPI analysis of ACS data from the Latino Data Hub.

Figure 12. Health Insurance Coverage for Self-Employed Women
by Race and Ethnicity, 2022

19 Elizabeth A. Dobis and Jessica E. Todd, “Self-Employed Workers Are Less Likely to Have Health 
Insurance than Those Employed by Private Firms, Governments,” Economic Research Service: US 
Department of Agriculture, July, 5, 2022, available online.

https://latinodatahub.org/#/
https://latinodatahub.org/#/
https://www.ers.usda.gov/amber-waves/2022/july/self-employed-workers-are-less-likely-to-have-health-insurance-than-those-employed-by-private-firms-governments
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Conclusion

This data brief highlights disparities among self-employed women in California, particularly among Latinas 
and Black women. While self-employment rates among women have risen in recent years, access to 
resources varies across racial and ethnic groups. Lower household income, homeownership rates, and 
educational a�ainment limit their access to capital, professional networks, and business growth 
opportunities. Many self-employed Latinas also lack citizenship, restricting their access to state and 
federal small business resources. Latina and Black women remain underrepresented in professional 
industries and overrepresented in service industries. In contrast, White and AAPI women are more likely 
to a�ain higher levels of education, own homes, have private health insurance, and come from �nancially 
secure households, o�ering them greater economic stability. White and AAPI women are also more likely 
to incorporate their businesses, granting them access to personal asset protection, tax bene�ts, and loan 
approval advantages that unincorporated small businesses may not have.

These �ndings emphasize the need for further research on the underlying causes of these disparities 
and targeted programs and policies that address the unique challenges faced by self-employed women, 
particularly Latinas and Black women. Women-owned small businesses are a critical and growing 
component of California’s economy, and the state must continue to invest in their success and 
sustainability. 
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